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My responsibility is to ad-
minister the Grant County
Private Sewage System &
Sanitation Ordinance by
working with land owners,
Master Plumbers (MP), Cer-
tified Soil Testers (CST),
and others to regulate the
location, design, installation
and use of septic systems
to protect the public health
and environment.  Over-
sight of myself and the
sanitation department is by
the Board of Health.

| am ably assisted in the
substantial record keeping
side of the job by Janet
Graney who, as you may
recall from previous news-
letters, splits her time three
ways — Veterans, Zoning
and Sanitation.

| issue two types of sanitary
permits — one for septic sys-
tems and the other for non-

plumbing human waste dis-
posal such as privies, com-
posting and incinerating toi-
lets. The later would be
only for limited use, and/or
seasonal buildings that
have no plumbing. For ex-
ample, | just issued a privy
permit to Badger Camp for
a remote area of their prop-
erty used for day outings.
Another would be hunting
cabins with no well. | have
issued approximately 220
permits each of the last few
years.

To obtain a sanitary permit
for a septic system the first
step is to have a CST do a
soil evaluation on the site.
This will determine the type
of system for which the soil
is suitable. Next the MP
installing the system,
plumbing designer, or engi-
neer would design
(determined by the soil type
and building type and size)
and draw plans of the pro-
posed system. This paper-
work along with a Sanitary
Permit Application signed
by the installing MP and fee
are submitted to my office
for review. If the application
meets all code require-
ments | issue a sanitary

permit. When the system is
installed | do an onsite in-
spection to determine com-
pliance with the plans.

In 1979 the county board
elected to participate in the
Wisconsin Fund program
which awards grants to the
county for the replacement
of failing septic systems that
were installed prior to July
1, 1978 and meet other eli-
gibility requirements. To
date the county has re-
ceived over $1.2 million for
grant payments to 679 eligi-
ble owners.

Maintenance is an impor-
tant aspect of septic system
ownership. The ordinance
requires that all systems
permitted since 1981 be
inspected every 3 years and
pumped if necessary. That
means that this office sends
out and receives back up-
wards of 1200 maintenance
notices each year. The
management and mainte-
nance of private septic sys-
tems is likely to receive
growing attention in the fu-
ture.
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2005’s $10
Office Co-pay Receipts

The Grant County Personnel
Office will accept reimburse-
ment requests between 1/1/06
and 1/15/06 for the 2005 office
co-pays. Let us know if you
need a form (723-2540). Any
reimbursement requests after
this date will be forfeited. Pay-
ment will be made within fif-
teen days or as soon as rea-
sonably possible.

Beneficiaries

Retirement and life insurance
beneficiary changes may be
made by contacting the Per-
sonnel Office (723-2540).

How To Contact Your
Health Insurance Carrier
Medical Associates

1-866-821-1365
www.mahealthcare.com

Dean Health Plan
1-800-279-1301
www.deancare.com

Inclement weather
(Grant County Employee Handbook)

%, Grant County agen-
/./,. cies and departments
a Will not close during
Y\ adverse weather con-
ditions. Employees are ex-
pected to come to work. In-
clement weather may make it
impossible for employees to
come to work, require employ-
ees to leave work before the
end of normal office hours, or
require employees to remain
overtime to work the next shift.
Employees can decline to
come to work if adverse
weather poses too great a
danger for them. An em-
ployee's supervisor must ap-
prove any absence before the
employee is allowed to leave
the workplace. Employees
requesting this time off, or not
working because of site clo-
sure, may charge time to un-
used vacation, compensatory
time, discretionary time or
leave without pay. Sick leave
may not be used and the
County will not pay for non-
working time.

Where appropriate, an an-
nouncement will be made indi-
cating that some offices may
be understaffed, so patrons

are alerted to call before com-
ing to county facilities to trans-
act business.

Anyone wishing to have a specific
subject discussed in a future
newsletter may contact

Joyce Roling at 723-2045.

2006 Holidays

The following is a listing of Grant County's year 2006 observed paid holidays:
(Represented employees’ holidays are determined by labor agreement)

New Year's Day.....cccceevveecieeciienienreennen,
Friday Afternoon before Easter..............
Memorial Day........cccceevverceenciieiieeenee.
Independence Day.........ccccevverveenieennns
Labor Day......c.ccovveviievienieeieeieeieeene
Veteran's Day........ccccoceeivcieciiniencnneenne.
Thanksgiving Day.........ccccccvveeieiencncns
Christmas EVe.......cccooovveeveienieeiieens
Christmas Day.......c..coceevenenenicnneecnn.

..... Monday, January 2, 2006

...... Friday, April 14, 2006

..... Monday, May 29, 2006

...... Tuesday, July 4, 2006

..... Monday, September 4, 2006
...... Friday, November 10, 2006
..... Thursday, November 23, 2006
...... Friday, December 22, 2006
...... Monday, December 25, 2006

The New Year's Day holiday for the year 2007 will be Monday, January 1, 2007.

On-the-job accidents
Have you ever felt
aches and pains
after performing a

strenuous work @/’
task that's only — I//
done at certain

times of the year or very infre-
quently? Occasionally the
aches and pains increase over
a period of days and medical
attention is required. Worker’s
Compensation benefits may
be jeopardized if the claim is
reported late. We aren’t pe-
nalized for reporting claims
that don’t result in medical at-
tention — the reporting is actu-
ally encouraged by the insur-
ance company.

All  accidents, no
matter how small,
must be reported to
your supervisor im-
mediately. Call the Personnel
Dept. (723-2540) if your super-
visor isn’t available.
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.,3,%. Always Believe in You. %
> Listen to your heart. >
e Trust your instincts. B
Bio Know you CAN. o

See your own strengths.
B Dream it -- dare it. s
Do what you are afraid of.
Keep the faith.
e Follow your vision. e
Remember ANYTHING

is possible if only you believe
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